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HGXFDWLRQDO RUJDQL]DWLRQV LQ WKLV FDVH XQLYHUVLW\ GHPDQGLQJ WKDW HDFK XQLYHUVLW\ FDQ SURYLGH TXDOLW\ VHUYLFH DQG
TXDOLW\IRUWKHFRPPXQLW\7RWKDWHQGWKHFROOHJHLVUHTXLUHGWRZRUNRSWLPDOO\LQRUGHUWREULQJKRSHWRWKHSUHVHQFH
RIKLJKTXDOLW\HGXFDWLRQDOVHUYLFHVFKHDSDQGFDQEHDFFHVVHGE\WKHSXEOLF





















DQDO\VLV XVLQJ UHJUHVVLRQ WHVW E\ 6366  %DVHG RQ WKH EDFNJURXQG WKH UHVHDUFK SUREOHP LV KRZ WKH VSLULWXDO
UHODWLRQVKLSZLWKMREVDWLVIDFWLRQDQGRUJDQL]DWLRQDOVDWLVIDFWLRQHLWKHUSDUWLDOO\RUKRUL]RQWDOO\
/LWHUDWXUH5HYLHZ
7KHSKHQRPHQRQRIZRUNSODFH VSLULWXDOLW\FDQEHPRUHDWWHQWLRQ LQ:HVWHUQFLYLOL]DWLRQ WKDQ LQRWKHU FXOWXUHV




2.1. Spirituality workplace 
7KH WHUPVSLULWXDOLW\ZRUNSODFH ORRN LVDQR[\PRURQ WZR LGHDV WKDWDW ILUVWJODQFHVHHPFRQWUDGLFWRU\ 3LHUFH
%XWLQWKHFRQWH[WRIWKHZRUNHQYLURQPHQWVSLULWXDOLW\FDQEHYLHZHGRQWZROHYHOVDFFRUGLQJWR*LDFDORQH
DQG -XUNLHZLF]  QDPHO\ )LUVW WKH LQGLYLGXDO OHYHO WKLV OHYHO UHIHUV WR WKH VHW RI YDOXHV WKDW HQFRXUDJH
LQGLYLGXDOWUDQVFHQGHQWH[SHULHQFHWKURXJKZRUNSURFHVVHVDQGIDFLOLWDWHVWKHIHHOLQJRIEHLQJFRQQHFWHGZLWKRWKHUV





 ,Q WKLV FDVH6SLULWXDOLW\ZRUNSODFH KDV WKUHH FRPSRQHQWV WKH LQQHU OLIHPHDQLQJIXOZRUN DQG D VHQVH RI






DQG WKXV PRUH FUHDWLYH ,Q WKLV FRQFHSW 6SLULWXDOLW\ ZRUNSODFH DVVRFLDWHG ZLWK DFWLYLWLHV WKDW LQYROYH SHUVRQDO







































H1: Spirituality workplace significant effect on job satisfaction.

2UJDQL]DWLRQDOFRPPLWPHQWE\5REELQVDQG-XGJHLVGHILQHGDVDOHYHODWZKLFKDZRUNHULGHQWLILHVDQ
RUJDQL]DWLRQ REMHFWLYHV DQG H[SHFWDWLRQV IRU WHWHDS EHFRPH D PHPEHU:KHUHDV E\ .UHLWQHU 	 .LQLFNL 
RUJDQL]DWLRQDOFRPPLWPHQWFDQEHGHILQHGDVWKHH[WHQWWRZKLFKDQLQGLYLGXDOLGHQWLILHVKLPVHOIZLWKWKHRUJDQL]DWLRQ
642   E. Fanggida et al. /  Procedia - Social and Behavioral Sciences  219 ( 2016 )  639 – 646 





OR\DOW\ LGHQWLILFDWLRQ DQG LQYROYHPHQW 5REELQV  7KXV 2UJDQL]DWLRQDO FRPPLWPHQW ZLWK UHJDUG WR WKH








&DXVDOLW\ 6SLULWXDOLW\ DQG2UJDQL]DWLRQDOZRUNSODFH FRPPLWPHQWGLODWDU EDFNJURXQG E\ WKH UHDOL]DWLRQ WKDW WKH
ZRUN LV QRW RQO\ UHODWHG WR WKH VHDUFKPDWHULDO DORQH VR WKH DZDUG ZLOO ZRUN LWVHOI LQWHUQDOO\ ZLOO LQFUHDVH WKH
FRPPLWPHQWRIWKHRUJDQL]DWLRQ
VPHPEHUV7KLVRSLQLRQLVVSHFLILFDOO\FRQILUPHGLQUHVHDUFK0LOOLPDQHWDO
5HJR 	 &XQKD  DQG UHVHDUFK &KDZOD 	 *XGD  LQ ZKLFK WKH UHVHDUFK ILQGLQJV LQGLFDWH WKDW WKH
6SLULWXDOLW\ZRUNSODFHKDVDVLJQLILFDQWUHODWLRQVKLSWRRUJDQL]DWLRQDOFRPPLWPHQW5HVHDUFK2VPDQ*DQL+DVKLP
<XVRI  DOVR VXSSRUW SUHYLRXV UHVHDUFK WKDW WKHUH LV D VLJQLILFDQW SRVLWLYH UHODWLRQVKLS EHWZHHQ 6SLULWXDOLW\
ZRUNSODFHDQGSURIHVVLRQDOFRPPLWPHQWV7KXVREWDLQHGK\SRWKHVLVLQWKLVVWXG\

H2: Spirituality workplace significant effect on Organizational Commitment. 

0DWHULDOVDQG0HWKRGV
3.1. Population and Samples 
7KLV VWXG\ LVD VXUYH\RI\RXQJ OHFWXUHUV IURPSULYDWHFROOHJHV LQ WKHFLW\RI.XSDQJ(DVW1XVD7HQJJDUD
,QGRQHVLD:KLOHWKHVDPSOLQJWHFKQLTXHXVLQJVLPSOHUDQGRPVDPSOLQJPHWKRG
3.2. Measurement and Testing Variables Research 
• 6SLULWXDOLW\ ZRUNSODFH LV PHDVXUHG E\ UHIHUHQFH WR WKH ZRUNSODFH 6SLULWXDOLW\ GLPHQVLRQV RI 0LOOLPDQ
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1 





















&RQVWDQW     












&RQVWDQW     
2UJ




7KH ILQGLQJV LQ WKH WHVW+\SRWKHVLV  RI WKLV VWXG\ LQGLFDWH WKDW WKH 6SLULWXDOLW\ZRUNSODFH KDV D SRVLWLYH DQG
VLJQLILFDQWLQIOXHQFHMREVDWLVIDFWLRQZKLFKLQ&RHIILFLHQWVWYDOXHZLWKVLJQLILFDQWYDOXHWKHQ
+\SRWKHVLV  LV DFFHSWHG ZKLFK PHDQV QR VLJQLILFDQW HIIHFW VLJQLILFDQW YDULDEOH 6SLULWXDOLW\ ZRUNSODFH -RE
VDWLVIDFWLRQYDULDEOH

























/RWIL*RRGDU]L  *RRGDU]L DQG .DYLDQL  &KRHUXGLQ $KPDG  -DYDQPDUG +RGD
1DPL$EDVV+DUDJKL0DVRXGDQG*XSWD0DQX.XPDU9LQRG6LQJK0DQGHHS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5XVVHOO0  7KH VHFUHW RI PDUNHWSODFH OHDGHUVKLS VXFFHVV &RQVWUXFWLQJ D FRPSUHKHQVLYH IUDPHZRUN IRU WKH HIIHFWLYH LQWHJUDWLRQ RI
OHDGHUVKLSIDLWKDQGZRUN-RXUQDORI5HOLJLRXV/HDGHUVKLS$VEXU\7KHRORJLFDO6HPLQDU\
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